





The Benefits & Value of
Outsourcing HR

Management of Risk

Staying up to date on
employment law and legislation
changes, both Federal and State
based

Implementing compliance and
best practice standards

Ensuring your business complies
with these laws to avoid
expensive claims brought on by
Employees

We help minimise risk by:

Productivity

Ensuring managers spend less
time researching an answer or
questioning the best approach
by providing timely solutions 

Taking the headache of any HR
questions out of the equation

We promote productivity by:

Peace of Mind

Being on top of the ever-
changing Australian employment
landscape, and ensuring we
communicate any changes in
legislation to you

We provide peace of mind by:

Financial Efficiency

You get a team of qualified HR
experts with experience in
different industries 

You can choose from ad-hoc,
project, or retained services—
whichever best suits your firm!

We work towards your set goals
to find the most cost-effective,
commercially-sound outcomes to
suit your needs

We reduce the cost of maintaining
in-house staff:

For many businesses, HR is broad, complex, and expensive to
maintain an in-house senior HR personnel. 

By outsourcing your HR function, you gain the following benefits:

Make HR simple and understandable for busy business owners 
Have exposure to a range of industries and businesses that ensures we are
demonstrating best practice 
Keep up with any changes in the HR space with our innovative nature, ensuring
we are current and ever-evolving in our approach

At Now Actually we aim to: 

Our practices encourage collaboration with a range of other professional services
which means we are not only considering the HR implications but also overall
impact on the business.
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